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The mission of the St. George Fire
Protection District is to protect lives
and property through the
prevention and/or mitigation of
fires and other emergencies. This
mission will be accomplished
through a variety of programs that
are hereby established. These
programs are established with life
safety, property conservation, and
cost effectiveness in mind, in that
order.

VALUES

It is the responsibility of each member of the St. George Fire
Department to support the mission by subscribing to the
following values:
e Leadership - The journey of self-discipline to ultimately
inspire and mentor others

* Integrity - Do the right thing at all times

e Consistency - Appropriate uniformity of our behavior

e Ownership - Taking responsibility for our behavior and
actions; being invested in the Department, and being
accountable for our vision

e Trust - The firm and reliable belief in the truth; ability
and strength of self, organization, and community

e Unity - one family; one mission

e Safety - The forefront of every word and action to
prevent harm
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BOARD OF
COMMISSIONERS

The St. George Fire Protection District is governed by a five-member
Board of Commissioners. They are appointed by the East Baton Rouge
Metropolitan Council and serve staggered two-year terms. They serve

without compensation.

Our current board is all civilian; none are actively engaged in the fire
service. Each of them have a long history of being vocal supporters of
the District and its mission of service to the public. Each brings a unique
knowledge base and experience ranging from industry, to the law, to the
world of business, finance, and public policy. Together, they guide the
direction of our fire department.

They are accountable to the Citizens of the District through the
appointing authority of the Metro Council. The Fire Chief is accountable
to the Board and reports directly to them.

Johnny Suchy David Carnes
President Secretary

Chris Rosendahl Christopher Corzo Darrell Ourso
Commissioner Commissioner Commissioner
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FIRE STATIONS

HEADQUARTERS: 14100 Airline Hwy.
Station 60:

14100 Airline Hwy. Station 65:
Squad 605, Medic Unit 1506 Seabord Dr.
607, Shift Safety Officer, Engine 653, Squad 655
Shift Chief Personnel per shift: 7
Personnel per shift: 8

Station 66:
Station 61: 16415 George O'Neal Rd.
13686 Perkins Road Engine 663
Engine 613, Ladder 618 Personnel per shift: 4
Personnel per shift: 7

Station 68
Station 62: 326 Highlandia Dr.
9214 Jefferson Hwy. Engine 683, Medic Unit 687,
Engine 623, Ladder 628 Shift Battalion Chief
Personnel per shift: 7 Personnel per shift: 8

Station 63 :

5027 Antioch Rd.
Engine 633, Ladder 638
Personnel per shift: 7

Station 64 :

17575 Hoo Shoo Too Rd.
Engine 643, Shift Battalion
Chief

Personnel per shift: 5

Headquarters and Station 60
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EXECUTIVE
TEAM

Gerard Tarleton
Fire Chief

Boyd Westbrook Chad Roberson Dustin Yates Kim Hartman

Chief of Operations Assistant Chief of Chief Administrative Chief Administrative
Operations Officer Officer

Darian Williams ~ Bart Deshotel  Todd Campbell Matthew Ard Justin Arnone
Chief of Fire Chief of Special Chief of Chief of Training Chief of Medical
Prevention Services Communications Services
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ADMINISTRATIVE
DIVISION

Administrative Synopsis:

The Administrative Division consists of 2 Chief Administrative Officers, 1 Technology Officer, 3
Administrative Assistants, 1 Social Media Manager, 1 Director of Professional Development and
Wellness, 1 Program Director of Alternative Promotional Track

Mission of Administrative Division:
Our mission is to provide the highest quality of service and professionalism in servicing the needs of
our employees as well as the community.

Administrative Functions: F ¥

e Retain and update all medical and personnel
records

e Manage a retention program for all
departmental information

e Oversee all phases of the hiring process

e Deliver payroll bi-weekly to all employees

* Manage health, dental, and vision insurance
programs

e Administer all changes to payroll

e Manage leave balances for all employees

e Manage the ordering of supplies and uniforms

Administrative Review 2022:

We hired a Director of Professional Development and Wellness allowing our employees to access
immediate assistance regarding wellness concerns. We have also outfitted a workout facility for our
employees that may be accessed 24/7 to maintain physical readiness. With the great work of our
professional standards committee as well as our program director for the alternative track, we have
established an alternative path for promotion utilizing fire centric and leadership based courses and
training. We have completed the updates for our class plans to include appropriate trainings and
certifications to better qualify our employees to handle the rigors of their newly promoted positions.

Goals for 2023:
e Improve upon customer service and communication with all SGFD employees
¢ Implement new payroll system
e Recruit and hire necessary personnel to maintain adequate staffing
e Create more opportunities for employee development
e Develop and staff public education and community relations positions
e Create more opportunities for wellness activities

SGFPD Annual Report 2022 06



ADMINISTRATIVE
DIVISION

Wellness Programming Update:

There are three areas of wellness we have targeted during the past year: mental fitness, physical
fitness, and professional development.

Regarding mental fitness, we developed a network of mental health providers who (a) have
completed additional training in working with first responders/firefighters or (b) specialize in an area
pertinent to firefighters (e.g., trauma, substance use, marriage and family, and grief counseling). As
of now, we have 10 mental health providers who have a signed Memorandum of Understanding (MOU)
with SGFD, in addition to our already present EAP.

For physical fitness, Firefighter/operators Nathan Boudreaux and Blake Thompson worked together
to design and outfit our gym and have begun offering peer-fitness training sessions to SGFD
members who would like to improve their fitness.

Finally, Alexandra Dodd, MSW, LMSW, came on board and spearheaded professional development,
focusing on the administration of our in-house technical degree program and case management.

The inflatable safety house at a
community event

Chief Yates giving an update on the news with WAFB

Touring LSU's facilities to help plan our fitness program
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OPERATIONS
DIVISION

The St. George Fire Protection District is a Fire Service-based organization that provides Emergency
Medical Services (EMS). This requires all members to be cross-trained as firefighters and EMTs;
because of a growing need in the community, we have also added paramedics and advanced EMTs to
the ranks. This dual role maximizes the efficiency of personnel and resources. About 70% of the calls
for service are responses to medical emergencies. In addition to providing Advanced Life Support
(ALS) and Basic Life Support (BLS) services, the department responded to fires, rescue incidents,
hazardous conditions, and all other emergency and non-emergency calls for service in 2022.

_—

The Operations Division is the largest division of the fire district and is divided into three shifts: A, B, and
C. This ensures round-the-clock service to the community. Each shift is supervised by an Assistant Chief
with two Battalion Chiefs and one Safety Officer. The members assigned to each shift carry the ranks of
Captain, Lieutenant, Paramedic, and Firefighter/Operator. There are approximately 50 members assigned
to each shift for a total of 150 line personnel. The minimum daily staffing level is 39, working a 24-hour
shift schedule. These are the individuals who staff the fire apparatus and medic response units,
responding throughout the community to provide a timely response to requests for services.

The St. George Fire Protection District responded to a total of 12,579 calls for service in 2022 (3.87%
decrease from 2021), with 7,269 of those being medical emergencies. The department responded to 311
fire calls (5.14% decrease from 2021), resulting in $8.58 million in property loss (16% decrease from 2021)
out of $41.28 million in property value involved, resulting in an 82.6% property save rate.
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OPERATIONS
DIVISION

The members are highly trained professionals and conduct extensive year-round training activities to
maintain and improve their skills in a variety of disciplines such as patient treatment, hazardous
materials response, firefighting, and technical rescue.

The ability to improve our service is generated through many ideas and initiatives that originate from
the Operations Division members. It is their energy, commitment, values, and compassion that drive
many of fire/rescue’s functions, programs, and activities that support the accomplishment of our
mission of providing excellent service to the community.

Breakdown of calls responded to in 2022: 1000

Fire 31 10.000 2022
Overpressure Rupture, Explosion, Overheat 4 ' 12.5K
Rescue & EMS Incident 7269 2020

Hazardous Condition 180 9.6K

Public Service Call 1660 5.000

Good Intent Call 1948

False Alarm 1191

Severe Weather 9 0

Incidents

2022 TOTAL INCIDENT
; LOCAQI'ION HEAT DENSITY MAP
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OPERATIONS
DIVISION

Breakdown of Calls by Hour of the Day 2022
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COMMUNICATIONS
DIVISION

The St. George Fire Department Communications Division is located within the St. George Fire
Department Headquarters Facility on Airline Highway. There are currently eighteen communications
officers on staff. At least four personnel are assigned to each shift, day and night. The shifts are twelve
hours in length.

East Baton Rouge EMS is the Primary 911 Public Safety Answering Point (PSAP) for East Baton Rouge
Parish. They answer the initial call and then transfer callers needing just a fire department response to
the appropriate fire department. Likewise, they also transfer law enforcement calls the same way.
Currently, the St. George Fire Department Communications Division dispatches all fire departments in
East Baton Rouge Parish, with the exception of the Baton Rouge Fire Department.

On the Job:

The SGFD Communications Division operates 24 hours a day,
365 days a year. For 2022, SGFD Communications Officers,
dispatched 30,062 calls, averaging 82 calls per day.

All local agencies utilize the same “Central Square” Computer
Assisted Dispatch (CAD) system, which routes calls to the
correct agency/dispatcher based on the incident type(s) and
address entered by complaint taking personnel.

Training:

All SGFD Communications Officers have completed a basic
“Public Safety Telecommunicator” (PST) course, which is provided
by the Association of Public Safety Communications Officials,
International (APCO). The “PST" basic training course meets and
exceeds the APCO Project 33 Revised Minimum Training Standards for Public Safety
Telecommunicators. APCO Project 33 training standards are widely recognized as the national industry
standard for Basic Telecommunicator Training. All Fire Communications Officers have completed or will
complete Firefighter 1and Emergency Medical Responder or higher lever in addition to the Public
Safety Telecommunicator course.

The Property Insurance Association of Louisiana (PIAL) requires the St. George Fire Communications
Officer's work to be evaluated through a Quality Assessment/Quality Improvement (QA/Ql) process
with feedback provided. A minimum of two hours of training are also completed each month. Part of
this training includes pre-arrival instructions to callers seeking help.
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COMMUNICATIONS
DIVISION

Tools of the Trade:

The SGFD Communications Division and all field personnel (firefighters, chiefs, fire prevention, etc.)
utilize the Louisiana Wireless Information Network (LWIN) for radio communications. This is a digital 700
MHz public safety “trunked” radio system. With this system, SGFD personnel can go anywhere in
Louisiana and communicate with other state agencies as well as any other agencies that utilize this
system. All public safety agencies in East Baton Rouge Parish utilize LWIN. There are four simulcast sites
operating in the Greater Baton Rouge area. All four sites have the same frequencies which provides a
stronger signal strength in the area. These four sites are located at Lobdell Avenue (Independence Park),
LSU’s Tiger Stadium, EBRSO’s Central Substation (Gurney Road), and Northwest Drive in Port Allen.
There is a “stand alone” site at Bluebonnet Blvd. and Perkins Road which provides a significant increase
in signal coverage for most (but not all) of the southern and eastern portions of our district. There is a
smaller capacity site on Jackson Road, east of Zachary, which provides coverage to the northeast
portion of East Baton Rouge Parish. LWIN just recently added another site in downtown Denham Springs
(near the antique district), which gives us better coverage along the 1-12 corridor.

A 305-foot-tall communications tower with nine transmitters sits behind our headquarters facility,
improving our in-building coverage in the southern and southeastern areas of East Baton Rouge Parish.

In addition to LWIN, we also utilize a VHF “simplex” radio frequency (155.0925) for station alerting. This
frequency (or channel) is also on our main dispatch screen. We have 33 different station alerting/paging
tones between St. George and all the other parish fire departments (excluding the Baton Rouge FD). All
the other parish fire departments utilize 154.445 for their “simplex” dispatch frequency.

A UHF (450-megahertz band) transmitter is utilized as a backup to the LWIN and City of Baton Rouge
systems should both of those systems become inoperable and/or unavailable. The “backhaul”
connection between our tower site and our headquarters building is using a 4.9 GHz microwave link.

We utilize Motorola MCC-7500 Consoles and have 23 talk groups (channels) on our main dispatch screen.
Two are the primary dispatch channels for St. George and all other parish departments. The remaining
channels are either “fireground” channels where multi-truck incidents are handled, or important talk-
groups that allow us to talk to other outside agencies (such as EMS or fire agencies from adjacent
parishes).

Field personnel utilize Motorola APX 8000 portable radios and Motorola APX 8500 mobile radios and
control (base) stations. All mobile and portable radios can be programmed (or re-programmed) utilizing
an in-house wireless network at all St. George Fire Department facilities. There are currently over 305
different radio channels available on these radios. A color coded laminated listing of all channels is
provided showing users where they are in the radio are provided in every apparatus.
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MEDICAL DIVISION

When a 911 call is made, the St. George Fire Department is usually the first to
arrive on scene and begin providing care to an ill or injured patient. Medical care is
continued until the arrival of EMS personnel. Once EMS personnel arrive on scene, Fire Department
and EMS personnel work together to deliver medical care to the patient.

The Medical Division is responsible for all medical operations within the St. George Fire Protection
District. In addition to being certified as Firefighters, all operations personnel serve a dual role and are
credentialed at the EMT level or above. Every apparatus in the fleet is staffed with the personnel and
equipment needed to respond to a medical emergency.

Medical Division Synopsis:

The medical division is a constantly growing force here at SGFD.

In 2022, we became fully staffed with 12 field personnel, 1 day staff
member, and 1 chief. We have been able to purchase 3 new sprint
vehicles for our medics to utilize that are currently being built.

Medical Division Review 2022:

With the addition of Paramedics and Advanced EMTs in 2021, we saw

the need for more ALS units throughout the community. Because of this, we created Paramedic
Engines. Engine 653 in Gardere and Engine 623 on Jefferson Highway are now staffed 24/7 with a
Paramedic to enhance the quality of pre-hospital care received. Currently, we have two ALS sprint
trucks and two Paramedic engines in service at all times.

Training Update:

Over the course of the year, we have implemented high-fidelity
training with iSimulate monitors and Atlas manikins. We have
improved our CPR training with the acquisition of "CPR Training" carts.

Our monthly medical trainings for the entire department have also
been considered a success in keeping all personnel up to date on
certifications and trainings in order to offer the highest quality of
pre-hospital care. In addition to being able to offer training for both
classes of EMTs, we look forward to being able to provide a testing
site on campus in 2023 as we have recently been approved to be a
Pearson Vue Testing Site.

During 2022, 26 EMTs and 16 Advanced EMTs within SGFD were trained and certified. Additionally, 31
Advanced EMTs and 37 EMTs from outside agencies gained their certifications through our partnership
with the Louisiana Firefighters Foundation.
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DIVISION

The St. George Fire Protection District has developed technical and heavy rescue response policies that
specify the roles and responsibilities of the fire department that meet the definition of “special
operations” in accordance with NFPA 1710: “Those emergency incidents to which the fire department
responds that require specific and advanced training and specialized tools and equipment.”

These types of incidents include, but are not limited to, structural collapse, trench collapse, rope rescue,
confined space rescue, surface water rescue, swiftwater/floodwater rescue, vehicle rescue, and
machinery rescue.

The SGFD has identified and established levels of functional capabilities for conducting operations at
technical search and rescue incidents while minimizing threats to rescuers in accordance with the NFPA
standards.

L. -
SR ot 3

The field of rescue is constantly evolving and the rescue team works diligently to improve their skills
through many hours of training. The team is always researching new and improved techniques in the
world of technical rescue.

The SGFD, as the authority having jurisdiction (AHJ), has established the instructional priority and the
training program content to prepare our personnel to meet the performance requirements of the NFPA
standard.

The SGFD provides capabilities for these types of emergencies with 2 Squads, 1 High-Water Vehicle, 10
rescue boats, and 1 technical rescue support trailer.

The SGFD also provides capabilities in hazardous materials response with the 2 Squads and 1 support
Hazmat response trailer.

Additionally, the SGFD has a Mobile Field Force, three divers on the East Baton Rouge Sheriff's Office
Dive Team, and is working towards having a deployable Type 3 Incident Management Team.
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COMMUNITY
RELATIONS

Fire and Life Safety Education:
The St. George Firefighters save lives not just by responding "
to emergency calls, but by interacting with the community
through education and engagement.

In 2022, the St. George Fire Protection District reached a
record number of citizens in the community. Throughout the
year, firefighters participated in 126 events, ranging from
school visits, medical standbys, fairs, block parties, and
everything in between.

Fire safety and
prevention was taught
to over 3,000 students

by SGFD in 2022

Because of our v

partnership with

O ovamna and the

. American Red Cross,

Community Baby Shower: we were able to install

In 2022, SGFD also partnered with the Safety Place, a local child safety

and injury prevention nonprofit, to host the Ultimate Community Baby 200 smoke detectors

Shower at our Headquarters reaching over 300 individuals. Caregivers in over 60 homes

enjoyed educational workshops, games, prizes, community vendors,

brunch, line dancing, and much more! We look forward to hosting this
- event again in 2023!

Santa Parades: T
This past year saw a few major but beneficial changes
to the long revered Santa Parades of the St. George Fire Protection District.

Instead of limiting the parades to weekends, we started journeying to neighborhoods
on the weeknights to ensure we did not miss anyone throughout the
course of the parade. To say this was a success is an understatement as
numerous neighborhoods donated more toys and canned goods than ever
beforel!

This coming year, we look forward to enhancing our community
outreach efforts and continuing to have a positive impact on our
community.
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FIRE PREVENTION
BUREAU

Mission of the Fire Prevention Bureau:

Our mission is to focus on life safety. The goal of the bureau is to prevent deaths and injuries from
occurring through focused life safety code inspections, a broad fire education program, and a
thorough examination of fire scenes upon request.

The bureau enforces all federal, state, and local laws to ensure that safety is consistently maintained

throughout the jurisdiction.

Inspections 2022:
Approximately 7,700 total Fire and Life Safety Code Inspections were completed by our Fire

Prevention Bureau.

® Annual/Periodic
Clean and Show/Power Transfer
= Hydrant Approval
® New Occupancy Inspection
® Occupancy/Renovation Permit
® Reinspection #1 ® Reinspection #2
= Reinspection #3 Special Inspection
® Inspection
8,000

6,000

4,000

2,000

Inspection Visit History by Inspection Type 2022
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FIRE PREVENTION
BUREAU

Investigations 2022:
* |Investigations conducted - 59 total origin & cause investigations conducted
e Arson cases - 18 intentionally set fires

o 3 arson arrests
o 1active shooter fire response

Annual Training Spotlight:
e Training Requirements (122 hrs)
o Fire Investigator training (35 hrs required)
= Total staff average 88 hrs
Fire Inspector training (24 hrs required)
» Total staff average 43 hrs
Public Education training (10 hrs required)
= Total staff average 14 hrs
POST Training (20 hrs required)
= Requirement met
EMT Training
= Requirement met

[e]

(o]

[e]

(o]

3 =

SRR

SGFPD Annual Report 2022 17



SPECIAL
SERVICES

Special Services Overview 2022:

The Special Services Division consists of seven personnel. This division is largely responsible for the
operational and mechanical readiness of the St. George Fire Protection District. Special Services is
charged with maintaining fifteen buildings, seventeen emergency apparatus, four Chief vehicles,
thirteen support vehicles, and a multitude of equipment to support a modern, progressive fire
department of 175 personnel.

1 __:_ .—‘:‘-
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SS0 Hilburn and Lt Newton servicing the air cart SSO Hilburn programming the SAM system SAM system upgrade

Special Services Functions:
e Evaluate and prioritize maintenance and repair work orders
e Perform repairs to firefighting equipment, apparatus, buildings, grounds
e Annual fire pump tests
e SCBA tests
* Quarterly breathing air sample testing
e Organize and oversee third party hose testing
e Organize and oversee ground and aerial ladder testing
e Responsible for evaluating needs, gathering competitive pricing, purchasing of goods or services
to meet those needs, and follow-up on actions taken
e Purchase tracking
e Maintain all maintenance records, service records, and service testing data
* Involved with the specification writing process for all new apparatus by:
o working with manufacturers
o overseeing the build-out
o testing and acceptance of apparatus before delivery
e Oversee all new construction, remodels, repairs of department buildings
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SPECIAL
SERVICES
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SCBA repairs

A |

Boat trailer repairs

Pump/plumbing maintenance
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TRAINING
DIVISION

Training Division Overview 2022:
The St. George Training Division has had a very busy but productive year. The hard work and
dedication of the employees is what makes this department a beacon of training for Louisiana.

The following is a breakdown of what the men and women of SGFD completed throughout the year of
2022 in fire suppression:

All companies (Engine, Ladder, Squad, Sprints, Medic Sprints, Safety) at SGFD are required to perform
a minimum of:

e 192 hours of company training

* 12 hours of officer training (officer only)
12 hours of driver training (firefighter/operators only)
6 hours of hazardous materials training
10 hours of community risk reduction training (officers only)
18 hours of drill field fire suppression related training

These hours are performed as a requirement for the Property Insurance Association of Louisiana Fire
Rating Bureau. The hours that are achieved are used in the calculations for the St. George Fire
Protection District #2 to maintain their Class 1 rating. These hours are achieved by company officers
training in stations, in their respective districts, or at our headquarters on the drill field. The total
hours of training exceeded 50,000 in just fire related training.

On the Drill Field:
We were busy on the drill field this past year covering fire
suppression related skills and training suppression personnel
to be ready for duty.
Skill sets covered, but not limited to, in 2022:

e Forcible entry

e Primary search

e Advancement and deployment of crews

and equipment

e Rapid intervention team

e Mayday procedures and processes

e Thermal imaging camera

e Pump operations

SGFPD Annual Report 2022 20



TRAINING
DIVISION

Adventures in Certifications:
SGFD personnel achieved more certifications as a department than ever before... 128 to be exact!
These certifications were achieved by attendance through classroom instruction and practical
completion. As a department, the first attempt pass rate was above 90%; the state average is 65%.
These certifications consisted of a variety of topics:

e Fire Service Driver Operator Pumper & Aerial

e Fire Service Instructor1& 2

e Fire Service Inspector1& 2

e Fire Service Officer1, 2, 3, & 4

e Fire Service Investigator

e Fire Service Incident Safety Officer

Hybrid Academy:

We also worked in conjunction with the Louisiana Firefighters Foundation (formerly the St. George
Firefighters Foundation) to host the Charlie Hybrid Academy, consisting of Emergency Medical
Technician and Firefighter/Operator qualifications, to create a pool of qualified candidates for hire in the
Fire Service. Each candidate is required to perform at least 234 hours of EMT and 280 hours of
Firefighter/Operator training to be qualified. The next academy is scheduled to finish in August of 2023.

The candidates who are offered positions at SGFD are put through a 3-week bootcamp to learn SGFD
procedures and processes. This includes a very rigorous training process to have these candidates
ready to ride on SGFD apparatus and serve the citizens of this district. These candidates are then
handed over to the Suppression Division to be put on duty.

New hires of Hybrid
Academy Alpha being
sworn into the ranks of
SGFD
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CAREER MILESTONES
IN 2022

Promotions

FIRE CAPTAIN

e John Lea

+ Steven Wild
FIRE LIEUTENANT

« Travis Dyer

« David Hebert

« Shea Mitchell

« Caymen Taylor

Retirements

o Charles Albert
Chief of Technology
22 years

o Michael Armanini
Assistant Chief
36 years

e Murphy Arsenaux
Fire Captain
24 years

e Jeremy Hurst
Fire Captain
25 years

o Eldon Ledoux
Public Information Officer
18 years

o Brian Trosclair
Fire Lieutenant
13 years

o William Waldrep
Fire Captain
23 years

New Hires
o Josiah Atkins
e Brent Bravata
o Nicholas DeGeorge
e Mark Gremillion
e Terrence Jackson
« Brandon LaFurge
o Dr. Amanda Weathers-Meyer

SGFPD Annual Report 2022

Awards :

UNIT COMMENDATION
« Zach Abshire
« Dedrick Brooks
« Chris Brown
« Joe Chaney
+« Cody Chauvin
« Donnie Corey
« Daniel Duerr (2)
o ScottDupre
« Cody Gateley
« Patrick Gonzales
« Eric Guiffreda (2)
« Ronald Hughes (3)
« Nathan LaGrange
+« Wes Mondrick
« Jamie Neyland
o Trey Patterson
+ Kyle Peel
« Micah Pifer
« David Schaale
« Adrian Scott
« Daniel Sibley
« Eric Simoneaux
« Caymen Taylor
« Melvin Taylor
+ Blake Thompson
o Alex West

MEDAL OF BRAVERY
« Brandon Paddock

MERITORIOUS MEDAL OF SERVICE

o Cody Gateley
o Eric Guiffreda
« Aaron Kowal

22



2022 DEPARTMENT
YEARBOOK

ADMINISTRATION

Gerard Tarleton, Fire Chief

CAO Dustin Yates
CAO Kimberly Hartman
Margaret Kling

Dr. Amanda Weathers-Meyer

Alexandra Dodd
Evelyn Boe
Rachel Frosch
Brandy Hingle

SPECIAL SERVICES

Bart Deshotel, Chief
SSO Daren Hilburn
SS0 Chad Dauthier
SSO Philip Castleberry
Rosalpina Mayorga

FIRE PREVENTION

DC Darian Williams

FPO Dwaynne Ardeneaux

FCO Carley Westbrook
FCO Randall Bourgeois
FCO Sorel Colina

FCO Krystal Stubbs
FCO Caitlyn Fontenot
FCO Dusty Breaux
FCO Jimmy Hicks

FCO Tyler Sharpe

FCO Alexandra Aucoin

TECHNOLOGY
Michael Neucere
TRAINING/SAFETY
DC Matthew Ard

SO Tommie Walters

SO Timothy Walters
OPERATIONS

DC Boyd Westbrook
ADC Chad Roberson

AC Keith Mitchell

Cpt. Ragan Underwood
Cpt. Todd Perez

Cpt. Michael Morgan
Cpt. James Neyland
Cpt. Travis Moore
Cpt. Thomas McMurray
Cpt. Jonathan Ginn
Cpt. Clayton Blount
Cpt. Joshua Dunham
Cpt. Kyle Shuford
Cpt. Jacob Crow

Cpt. John Lea

Cpt. Steven Wild

Lt. Trey Patterson

Lt. Steven Lagarrigue
Lt. Joshua Harrell

Lt. Patrick Willis

Lt. Charles Smith

Lt. Michael Pickett
Lt. Samuel Williams
Lt. Daniel Sibley

FF/Op. Caleb Reynolds
FF/Op. Kevin Rolf
FF/Op. Terrell Stubbs
FF/Op. David Schaale
FF/Op. Stephen Mitchell
FF/Op. Gary Mire

FF/Op. Justin Thoroughman

FF/Op. Lance Fox

FF/0p. Jamie Mumphrey
FF/Op. Nathan LaGrange

FF/Op. Adrian Scott
FF/Op. Marc Curry
FF/Op. Jacob Sanchez
FF/Op./P Trevor Morrow
FF/Op. Alyssa Arn
FF/Op. Blake Thompson
FF/Op. Jason Alexander
FF/Op. Armand Pitre
FF/Op. Ronald Hughes
FF/Op. Melvin Taylor
FF/Op. Alex West

FPO Oray Johnson AC Jack Jones ;
FPO Dr. Charles Hughes AC Jason Stubbs Lt. Michael Campbell FF/Op. Kur'F Landry
. Lt. Matthew Neyland FF/Op. Collin Blanchard

FPO Boyd Petty BC Michael Freeman )
FPO Mystar Mathews BC Andy Ladnier Lt. Michael Kowal FF/Op. Derek Barksdale

BC Rustin R Lt. John Durbin FF/Op./P Brian Roussel
MEDICAL DIVISION BC BUS ItnD (;mano Lt. Donald Corey FF/Op. Michael Clements
DC Justin Arnone rent buirene Lt. Chase Cothern FF/Op. Abraham Dawson

BC Barnard Geerken

Paramedic Joshua Jones
Paramedic Eric Guiffreda
Paramedic Daniel Guiffreda
Paramedic Joseph Lambert
Paramedic Stephen Gibbs
Paramedic Daniel Duerr
Paramedic Micah Pifer
Paramedic John Piker
Paramedic Christopher Riggs

BC Roland Guerin

Cpt.
Cpt.
Cpt.
Cpt.
Cpt.
Cpt.
Cpt.

Christopher Brown
Robert Boe

Guy Denicola
David Bordelon
Wade Hartman
William Gaspard
Jason Sibley

Lt. Michael Reeves

Lt. Richard Simoneaux
Lt. Brandon Paddock
Lt./P Patrick Gonzales
Lt. Micah Sibley

Lt./P Erik Rydeen

Lt. Travis Dyer

Lt. Greyson Newton
Lt./P Robert Gateley

FF/Op. William Tifft
FF/0p./P Jacob Shaw
FF/Op. Daniel Wedge
FF/Op. William Mora
FF/Op. Ryan Meador

FF/0p./P Kaelin Lambert

FF/0Op. John Spring
FF/Op. Benjamin Drury
FF/Op. Dedrick Brooks

ABBREVIATIONS

AC - Assistant Chief

ADC - Assistant Division Chief
BC - Battalion Chief

CAO - Chief Administrative Officer

DC - Division Chief

FCO - Fire Communications Officer

Paramedic Rhegan Faucheux gpt gc?ftt DL:Bprek_ Lt. Jonathan Dixon FF/Op./P Zachary Abshire  FPO - Fire Prevention Officer
Paramedic Larissa Mayorga pt. Jetirey Boykin SO - Safety Officer
yorg Cpt. Randall Miller Lt. Evan Doucet FF/Op. Mark Rangas $50 - Special Services Officer

Paramedic Nicholas DeGeorge
Paramedic Mark Gremillion

COMMUNICATIONS

Cpt.
Cpt.
Cpt.

Joshua Jenkins
Jason Turner
James Fincher

Lt. Nicholas Joiner
Lt./P Drew Rousseau
Lt. Blake Bourgeois
Lt. Caymen Taylor

FF/Op. Josiah Atkins
FF/Op. Brent Bravata

FF/Op. Terrence Jackson
FF/Op. Brandon LaFurge

DC Todd Campbell Cpt. Randy Luteman :

FCO Michael Musselman Cpt. Russel Bailey t: Ehegdr‘/}:t(;hell 7

FCO Troymichael Murray Cpt. Erik Schneider o /OaV'G e :
. Garian Barnes

FCO Pamela Lawton Cpt. Allen Blanchard P

FCO Chelsea Blount
FCO Kimberly Stevens
FCO Ashleigh Wilson

FCO Laura Brown Cpt. Ricky Gary

. FF/Op. Nathan Boudreaux
FCO Joshua Smith Cpt. Joseph Chaney FF?Op Austin Faciane
FCO Corey Mounce Cpt. Kyle Peel -

Cpt.
Cpt.
Cpt.

Thomas Burns
Raymond Laviolette
Charles Mondrick

SGFPD Annual Report 2022

FF/Op. Kevin Simon
FF/Op. Anthony Maggio
FF/Op. Michael Ricks
FF/Op./P Aaron Kowal

Cpt. - Captain

Lt. - Lieutenant

FF/Op. - Firefighter/Operator
P - Paramedic
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2022 DEPARTMENT
YEARBOOK

Crew from station 63 C-s-hriftr.reunites
with a patient from 2021 along with EMS

a

.“," =
Promotions from the previous year
being honored in April 2022

Snake rescue!

F‘\,.aﬁn

Communications [ s
and Operations
d Divisions helping
our brothers and |
sisters of BRFD

3 X @ '!'S‘\- ,‘i}.;;—-ﬁ
Our Incident Management Team on L T
ltible depl tsin 2022 Training on the new zipline at
multiple deployments in the YMCA
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St. George Fire Protection District

14100 Airline Hwy
Baton Rouge, LA 70817
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